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INTRODUCTION

About Our Report

American Packaging Corporation’s (APC) Corporate Responsibility overview presents our activities and
performance related to social, economic and environmental sustainability.

Dedicated to Improving the Future

APC believes in giving back to our local coommunities, investing in ourselves and our incredible team, and
ensuring we do our part to promote a healthy global environment. Our company’s longstanding success—
more than 115 years and growing—is due in large part to this philosophy. It has inspired our philanthropy,
guided our technical upgrades and team development, and fueled innovations in materials and processes.

About APC

Established in 1902, APC is a family-owned flexible packaging converter and
renowned leader in the North American packaging industry. With over a
century of experience serving a wide range of markets, APC specializes in
flexographic and rotogravure printing, multi-ply extrusion, and adhesive
lamination of film, paper and foil, as well as pouch and bag fabrication to meet
11OO+ a variety of requirements. With more than 115 years of history, APC has

Employees experienced only one major ownership change, when the Schottland family
purchased the company from the Kardon family in 1986. Today, APC operates
—" five Centers of Excellence in the United States and employs approximately
1,100 talented, motivated professionals, including nationwide sales reps and
field technical support.

$525

Million Annual Sales

At APC, we've built a reputation as the go-to source for effective solutions in
flexible and specialty packaging serving the unigue needs of many industries
and even the most demanding applications. We're able to uphold this
reputation by delivering more unmatched quality of materials, unparalleled
customer service and the most innovation possible, delivering a high-quality
product on time, every time.

5

Converting Centers
of Excellence
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INTRODUCTION

Our Vision, Mission & Values

0 To be the preferred choice in flexible packaging, commmitted to innovation,

sustainability and customer delight.
VISION

" Powered by the most talented professionals in the industry, we help our customers
package their products in a way that’s impactful, sustainable and cost-effective.

MISSION

“It’s all about treating everyone as family, and families watch out for and support
each other, period.” — Stan “The Man” Schottland

Entrepreneurial Spirit: A passionate drive to succeed; courage to take
calculated risks; vision to see emerging opportunities; channeled
competitiveness; disciplined determination; the spirit on which the company was
founded.

Respect: For our employees and their families—they are the foundation of our
company and their safety, health and well-being is our highest priority. Respect
for clients, community and self; for the environment and sustainability; for the
industry and our competitors.

VALUES

Community: Taking an active role in the communities in which we are honored

to serve, demonstrating social responsibility; committing wholeheartedly to the
causes we champion; leading by example; helping families succeed.

Integrity: Our word is our bond; our best, every day, every client; transparency,

confidentiality and trust.

Innovation: Pioneering new approaches; rapidly adapt to change; commitment

to continual improvement.
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INTRODUCTION

A Message from Peter Schottland, CEO

Leaving 2020 behind and moving into 2021 is a transition unlike any others that we
have faced in our lifetimes. This is not hyperbole. The challenges faced throughout
the global pandemic have been felt across our entire APC community - our
employees, their families, our customers, and business partners. Our dedication
and commitment to our core values and supporting one another through this
unprecedented time has been instrumental for navigating a healthy and
prosperous path forward.

The safety, health and wellbeing of our employees and their families have always

been our top priority. APC has fortified our protective measures in place, and we

Peter Schottland, CEO

have included CDC guidelines to provide the highest level of safety and health
during this pandemic. Additionally, we’re working closely with all of our customers
and business partners to support all of our stakeholders needs during this time.

We are fully committed to being a positive member of the global community and a leader in terms of social,
economic, and environmental responsibility. Read on to learn more about APC’s unmatched dedication to
sustainability, community outreach, good business practices and environmental stewardship.

Social Responsibility

APC is involved in our local, regional, national and international communities through a range of community
involvement and philanthropy.

Economic Responsibility

We believe our company’s longstanding success through more than 115 years is due in large part to our
economic responsibility and dedication to our employees. We have always made strategic plant
improvements, technology upgrades and related investments to ensure we are always using the most state-
of-the-art equipment for maximum energy efficiency and process effectiveness. We also encourage our
employees to advance their education by offering a generous college tuition reimbursement program.

For our customers, we are always seeking ways to improve packaging and organizational efficiency to reduce
shipping and transportation costs. Also, our supplier relationships are based on our code of conduct policy,
and we promote a business climate that helps prevent discrimination of any type.
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INTRODUCTION

APC features a range of programs and policies designed to make us the best possible steward of our local
and global environments. We are always seeking to develop new materials and improved processes that
reduce energy consumption and greenhouse gas emissions, improve package-to-product ratio, and create
more environmentally friendly products and materials. We also have extensive recycling programs at all of
our APC Centers of Excellence, which has led to a 70% reduction of our impact on the waste stream.

Ztﬂé&(ﬁ&

Peter B. Schottland
CEQO/Co-Chairman
American Packaging Corporation
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INTRODUCTION
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Principles of APC
Sustainability Program

APC's sustainability program is a
fundamental part of long-term
profitability and viability of our
company and is a natural outgrowth
of our Core Values. APC’s goals are to
be accountable and responsible for
our actions while remaining focused
on improving the environment for
future generations through, working
with our employees, funding
education support, continuing internal
research, preserving natural
resources, minimizing waste and
continually evaluating our
manufacturing operations and
suppliers for efficiencies and
reduction of environmental impacts.

Sustainability Mission Statement

TO VIEW

environmental
responsibility as an
integral part of
principled corporate
citizenship and as an
essential element in the

products manufactured,

materials procured, and
processes incorporated
into our research and

development activities.

cost-effective solutions,
technological advances,

improved product
performance and
environmentally
responsible
developments to our
valued customers.

TO ENRICH

our sustainability
competence in the
areas of reducing,
renewing, reusing and
recycling materials and

all related by-products.
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ENVIRONMENTAL SUSTAINABILITY

SOCIAL
SUSTAINABILITY

SUPPORTING THE COMMUNITY

APC is involved in our local, regional, national and international communities through a range
of community involvement and charitable contributions, as well as key initiatives that help

improve overall quality of life for our employees and our neighbors.

Safety

APC is committed to providing a safe working environment for our

employees, with zero preventable injuries. And we’re dedicated to °

continually striving to reduce the environmental impact of our operations, In 2019, APC spent
J

partnering with our customers and vendors on solutions that will reduce the $7.5MM on safety

overall environmental impact of our products. equipment, upgrades
APC routinely outperforms our industry peers and at or near a “world and projects.
class” performance level for safety.

APC 2020 YTD - Total Case Incident Rate (TCIR)
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TCIR = Total Case Incident Rate = # of OSHA Recordable Injuries x (200,000) / Total Number of Hours Worked.
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ENVIRONMENTAL SUSTAINABILITY

APC 2020 YTD - Days Away Restricted Transfer (DART) Rate
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DART = Days Away Restricted Transfer (DART) rate = # of OSHA Recordable Injuries with Days Away (Lost),
Restrictions of Transfer x (200,000) / Total Number of Hours Worked.

Health & Well-Being

APC offers a range of competitive benefits that are continually benchmarked against the industry and markets
we are in. These include health, pharmacy, dental and vision insurance, an Employee Assistance Program
(EAP), work-site wellness activities, flu shots, learning opportunities and programs, communication materials
and incentives. We believe it's important that employees and their families have the opportunity to be
informed about and involved in their health and well-being choices.

Training & Developing Talent for Our Industry

APC believes it's a top priority to attract and recruit emerging talent that's required to grow our business
organically. We have a commitment to developing our internal talent, allowing our employees to grow and
expand their careers with us.

APC CORPORATE RESPONSIBILITY OVERVIEW



ENVIRONMENTAL SUSTAINABILITY

Training & Development

We have training and development programs in the areas of safety, leadership
and technical skill building, and we’ll continue to build on these to ensure we're
supporting the needs of our employees. We believe that employee engagement EXPERIENCE

in and commitment to a culture of continuous improvement and learning starts DEVELOPMENT

with our commitment to their growth and development. Following are a few

examples of our current learning and development programs.

Annual Safety Summits - The safety of our employees is the top priority for our |

company, and to support this, we bring the leadership team together in these summits to spend a few days
focused solely on how we can continue to improve and enhance our safety programs.

Leadership Development - Both new and experienced leaders at the company are given the opportunity
to participate in a variety of leadership development programs. These programs are focused on building and
reinforcing skills and behaviors that APC believes are important. The company provides these trainings
through their internal teams and also partners with several outside experts to ensure that our managers have
access to the latest methods, techniques and thought leadership. This includes programs focused on leading
and developing people and well as programs focused on leading and developing the business and includes
topics such as leading strategic growth, leading operational excellence, and a customer focused approach to
sales.

Career Paths - APC’s goal is to provide all employees with a career at the company that is fulfilling and offers
the opportunity for growth and advancement. The company has created job competencies for all production
level positions that commmunicate the expectations of each role and each level. The company also created a
career path map that shows how an entry level production employee can progress through roles with an
increasing level of skill and pay as positions become available. We want to provide the transparency and
details that employees can utilize to define their paths career growth.

Established Partnerships with Local Technical Schools - We have several programs in place across our
five locations where we've partnered with local schools to provide apprentice opportunities and job skills
training. These programs enhance the opportunities of our operations employees for future career mobility
within APC, as well as provide employment in our local communities for individuals who are looking to build
a career in manufacturing.

Diversity and Inclusion - We believe it is essential to foster an atmosphere where all employees feel
comfortable working and interacting with each other and their management teams. Our diversity and
inclusion training aims to bring awareness to the importance of a diverse and inclusive workplace, as well as
the benefits of working with a team of individuals with unique perspectives and experiences. Our goal is to
create a culture where thoughts can be shared and ideas can be implemented to benefit employees, the
company and our customers.
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ENVIRONMENTAL SUSTAINABILITY

New Supervisor Skills - The movement from an individual contributor role to a people manager role can be

one of the hardest transitions in an employee’s career and we aim to provide the necessary training and
support that new supervisors and managers need to accomplish this successfully.

Diversity & Human Rights

APC complies with all Equal Employment Opportunity laws.

w We have a process to fully investigate any complaints
regarding discrimination or misconduct of any kind, with
no tolerance for retaliation. We believe in creating an
atmosphere where employees can feel comfortable raising
concerns without fear of retaliation, believing in the
company’s commitment to addressing those concerns.

w Diversity of thought, perspectives, ideas and experiences is

an important part of being able to be responsive to our

customers' (and their customers') needs.
w We actively partner with community groups and agencies

that support career opportunities for veterans and minority

SOCIAL

candidates. RESPONSIBILITY

w Hiring and promotion decisions are made based on an

assessment of competencies, skill sets, contributions HONESTY

relevant to the open position and supporting the direction

of company goals.

We have a defined code of conduct, discussed with each
employee, that emphasizes the importance of a positive culture,
ethical behaviors, and the expectations of our employees when
interacting with each other, customers and vendors. We are
committed to working with the highest standards of honesty
and integrity.
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ENVIRONMENTAL SUSTAINABILITY

Employee Engagement

Our employees are the key to our success, and their engagement has a direct impact on our ability to
successfully meet our commitments to our customers. We believe it's important to recognize and reward our
employees who have served our company over time through formal years-of-service awards. We also
encourage our leadership team to connect with employees at all levels on a regular basis by spending time
on the floor, engaging in bi-weekly safety discussions and holding periodic employee focus groups, all in an
attempt to gather and respond to feedback directly from employees. In addition, we survey our employees
to solicit their thoughts and ideas as we define policies and to identify opportunities to improve our
operations, performance and culture. APC also takes a holistic view of our commitment to our employees by
focusing on their well-being not only at work, but also outside of work. We offer extremely competitive benefit
plans with a focus on wellness initiatives, targeted at helping employees with their overall health, wellness and
financial security through access to services and information. We intend to continue to focus on ways to
increase the engagement and overall well-being of our employees.

Community Involvement

We partner with agencies and community groups local to each of our five Centers of Excellence to provide
services supporting the local community. Employee groups are active in community activities, such as

. (X
United (@ FOOD ﬁ I SI CompeerRochestr
way w DRIVE LUTHERAN SERVICES [N [0WA
. penple facised « sesults driven
United Way Local Food Drives lowa I_u_theran Rochester Compeer
Campaign Salvation Army & Food Banks Services Program
BREAST Y
SUPPORT \_/ Red Cross ﬁ
_ ADOPT-A- HIGHWAY
Local Fire J
Breast Cancer Red Cross Blood Departments Ronald McDonald Adopt-A-Highway
Awareness Drives & First Responders House Program

Philanthropic Activities

In addition to supporting our local community, we support a range of
national and international charitable organizations. We believe it's our
responsibility to give back as much as possible to the local and regional
communities that support us and each of our valued team members.
APC is a proud supporter of The Hole in the Wall Gang Camp and its
mission to provide “a different kind of healing” for sick children and

their families.
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ECONOMIC
SUSTAINABILITY

AT THE CORE OF OUR LONG-STANDING
SUCCESS

We believe our company’s longstanding success through more than 115 years is due in large

part to our economic responsibility and dedication to our employees.

Reinvestment

Over the past 10 years, APC has invested over $400 million in new capital equipment and facility upgrades,
demonstrating our confidence in our position in the industry and commitment to expanding our business.

Chili, NY
Story City, IA G field
2 01 5 Expansion 2 01 7 E;Eg;slﬁ)n

DeForest, WI
Expansion

Columbus, WI
Expansion
Chili, NY
Expansion

Story City, IA
Expansion

DeForest, WI
Greenfield
Expansion

Story City, IA
Expansion

Our three pillars of sustainability are incorporated into each expansion by understanding all environmental,

social and economic aspects of the project.

w Using local contractors and creating new job opportunities results in a positive influence on the
community and the economy

w New equipment (presses, laminators and slitters) with state-of-the-art high-efficient safety controls,
components and electronics to reduce energy demand

w Natural lighting, high-efficiency lighting, energy-efficient insulation, alignment of equipment to support

automation, increased use of robots
APC CORPORATE RESPONSIBILITY OVERVIEW



ENVIRONMENTAL SUSTAINABILITY

Ethics

The APC family believes in the highest
level of integrity and ethics in the way

we conduct business. This applies to
our customers, employees and
supplier relationships, which have
been a cornerstone in our culture
since 1902 and are an essential
ingredient in our future success.

Code of Conduct

At APC, we conduct our business with
honesty and integrity, and we expect
our business partners’ values and

business practices to mirror ours. APC
maintains relationships with customers and suppliers who share our commitment to the:

w Protection of human rights of employees and the treatment of all employees with dignity

w Creation of safe working conditions and a healthy work environment for all workers

w Stewardship of the environment and an ongoing effort to reduce the environmental impact of operations
w Highest standards of ethical conduct and compliance with fair business practices

We fully expect our partners to meet or exceed our expectations set forth in this code and believe that
through a true partnership with customers and suppliers, we will consistently build on our respective
principles. This code applies to all APC Centers of Excellence, as well as others with whom we do business.
Our partners will ensure that the code is communicated to their employees and subcontractors in a manner
understandable to all.

When local laws are less restrictive than the principles set forth by APC, we expect our partners to follow
our principles. Conversely, when local laws are more restrictive than our principles, we expect our suppliers
to follow local laws.

APC CORPORATE RESPONSIBILITY OVERVIEW



Business Continuity Management

In 2020, APC created and rolled out the APC COVID-19 policy in response to the global pandemic. Utilizing
the advice of experts and ensuring that all local, state and federal guidelines and mandates were followed,
the company was able to quickly mobilize to help safeguard the health and safety of all employees. Processes
were put in place to communicate updates to employees through various media including the implementation
of an emergency notification system that remains in place. Employee health and temperature screening
processes were also activated while ensuring that all private medical information was maintain as confidential
in compliance with HIPAA guidelines. The company also made modifications to infrastructure at the facilities,
as necessary, to allow for social distancing as much as possible. Additional PPE was also provided to
employees and additional daily sanitization procedures were added to ensure we were providing a safe
environment for employees within the facilities. These practices will continue either indefinitely or until we
believe they are no longer necessary or required by law.

APC's enterprise-wide Disaster Recovery (DR) and Business Continuity (BC) plan is a fundamental part of our
ability to continue business-critical functions and meet the expectations of our customers during any
significant business disruption.

w To maintain a resilient manufacturing environment, management has committed to a strategy that
provides redundant equipment and capabilities within different geographical locations within our
corporation.

w To maintain a resilient information technology environment, management has committed to a strategy
that aims for near zero downtime and near zero data loss for all applications that support critical business
processes.

w APC's DR and BC plans are continually being reviewed and improved.
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ENVIRONMENTAL SUSTAINABILITY

Supplier Management

APC's Code of Conduct is fundamental to how we hold ourselves and our suppliers accountable, including:
w Human rights and labor (including child labor section 1502 Dodd Frank Act)

w Create safe working conditions and a healthy work environment

w Environmental stewardship

w Business conduct and ethics

w Monitoring and compliance
APC maintains a formal supplier diversity program with specific goals for maintaining and growing spend.

w APC records and reports all of our Minority Business Enterprise and Women Business Enterprise
spending each quarter.

Quarterly reports are submitted to all of our customers who track their Tier 2 spend in these areas.
Identified Companies - 131 diverse suppliers in our supplier list with 50 active in 2019.

Total Spend - 6% average spend in 2019 with diverse suppliers.

€ € € ¢

APC is a member of Wisconsin, lowa and Central lllinois Minority Supplier Development Council, an
affiliate of the National Minority Supplier Development Council

The above ensures suppliers and materials purchased meet our expectations for quality and food safety
through a supplier approval process and an ongoing supplier assessment process.

APC chooses suppliers:

w Who display our shared values in commitment to the environment, safety, health and well-being of
employees and the communities and world in which we operate.

w Who participate in carbon emission reduction programs, energy usage reduction programs, reuse of
byproducts, recycling programs, continuous improvement goals and safety initiatives.

w Who are recognized for their responsibly managed fiber; APC’s largest paper purchase volumes come
from suppliers who are using renewable paper resources to manufacture their product.
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ENVIRONMENTAL SUSTAINABILITY

ENVIRONMENTAL
SUSTAINABILITY

STEWARDSHIP OF OUR LOCAL & GLOBAL
ENVIRONMENTS

APC features a range of programs and policies designed to make us the best possible
steward of our local and global environments. We also have extensive recycling programs
at all of our APC Centers of Excellence, which has led to a 70% reduction of our impact on

the waste stream.

Environmental Sustainability

APC PARTNERSHIPS, SUPPORT AND COLLABORATION

w The Rochester Institute of Technology (RIT) Education and Research Center, promoted through a
collaboration between APC, the Wegman Family Charitable Foundation and RIT. This center focuses on
accelerating the development of realistic solutions in flexible packaging

APC sponsors and guides RIT research and development of material through education and
workshops on packaging and sustainability

w Collaboration with suppliers to enhance and develop materials that will facilitate transition to more
sustainable solutions while maintaining desired packaging performance and integrity

w Flexible Packaging Association (FPA) membership supporting the sustainable benefits of flexible
packaging versus alternative packaging forms through life-cycle analysis and comparative packaging
assessments

w Sustainable Packaging Coalition (SPC) membership focusing on the advancement of sustainable
packaging solutions

w How2Recycle membership focuses on the development of recyclable packaging solutions as well as pre-
certification

w CEFLEX, a European consortium representing the entire value chain of flexible packaging. Membership
focuses on enhancing the performance of flexible packaging in the circular economy be designing and
advancing better system solutions

APC CORPORATE RESPONSIBILITY OVERVIEW



ENVIRONMENTAL SUSTAINABILITY

Product Sustainability

As a packaging producer, APC does not directly control the packaging
that our customers introduce into the marketplace. However, APC does
have a responsibility to be a valued resource and support our customers’
sustainability initiatives. It is APC’s goal to have a broad array of packaging
solutions that can be readily suited to support the needs of our customer
base. APC supports our customers through multiple methods, including:

Education. The APC Sustainability Playbook was developed in 2018 as a

platform to illustrate the various sustainable options available for flexible
packaging. This playbook covers a broad variety of sustainable strategies,
including source reduction, design for recycle, design for compost,
inclusion of renewable content and use of post-consumer recycled
content. This playbook serves as a roadmap for our customers so they
better understand the options available and can make informed choices

that support their efforts. Continuing education to our customers is

provided through our quarterly newsletter "Sustainable Times".

Investigation. Materials, process technologies, end-of-life technologies and infrastructure are just a few of

the many things quickly evolving in the area of sustainability. As a valued supplier, APC continues to actively
monitor, evaluate and investigate technologies that may provide suitable alternatives for the customer’s
current packaging while also meeting the targeted sustainability initiatives.

Collaboration. It's often necessary to collaborate to support sustainable developments. Overcoming

limitations due to limited choice in materials technologies, process technologies and infrastructure is often
necessary to overcome challenges during conversion, distribution, use and end of life.

APC is making significant progress in the development of sustainable options for its customer base. Some of
these activities involve subtle changes to existing packaging laminates. Other developments have required
multi-party collaborations to debut new technologies.

The following are a small subset of the many activities underway:

APC CORPORATE RESPONSIBILITY OVERVIEW



ENVIRONMENTAL SUSTAINABILITY

APC CENTER FOR PACKAGING INNOVATION

APC's onsite center has been developed to assist customers with supporting their needs for packaging

innovations, structure development, and package advancements.

COLLABORATIONS

w

w

PACKAGING INNOVATION TO REDUCE FOOD WASTE

w

w

Rochester Institute of Technology (RIT) Education and Research Center
lowa State University: Polymer and Food Protection Consortium

Suppliers: Materials and equipment suppliers working together to develop new grades of materials and
equipment to facilitate the conversion

Associations: CEFLEX, Flexible Packaging Association APC evaluated its

FPA); Sustainable Packaging Coalition (SPC), includin
(FPA 9ne S °  REC20 Recyclable Structure
How2Recyle® Program; Food Safety Alliance for

Packaging (FSAP), which is a sub team of the Institute with equipment partners.
of Packaging Professionals (IOPP)

Extended shelf life of fresh produce
Enhanced barrier property for longer shelf life
Research of antimicrobials

Resealable packaging

This package was trialed on a
SN HFFS machine at a speed of
80 packages per minute as well as
a Rovema VFFS at 80 packages
per minute.
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ENVIRONMENTAL SUSTAINABILITY

DESIGN FOR RECYCLE

w Clear-Barrier Fitmented Stand-Up Pouch - Collaborative development designed to meet the front-of-
store drop-off recyclability requirement. To meet this requirement, the pouch had to be redesigned with
all PE-based materials. The challenge with these PE-based
materials is lower dimensional stability and heat APC Receives Honorable

resistance. APC worked with several partners to develop

this package option and ultimately used ultrasonic sealing Mention from the Sustainable

to create the final package. Packaging Coalition (SPC) for
w Recyclable Cold Seal Laminate the development of a
w Recyclable Stand-Up Pouches 100% Recyclable Stand-Up
w Paper Based Options for Repulpability/Recycling Pouch.

w Metalized Laminations

w Use of New Film Extrusion Technologies to Enhance Film .
Performance

DESIGN FOR COMPOST

Barrier, Compostable Bar-Wrap

INCLUSION OF BIO/RENEWABLE CONTENT

Use of bio-based materials to reduce dependence upon fossil-

derived polymers and lower carbon emissions ] } ]
Through an innovative redesign

POST-CONSUMER RECYCLED CONTENT of traditional multi-material
Use of post-consumer recycled content in both PET and PE  laminate, APC was able to create
materials reducing carbon footprint and generating demand an all PE solution suitable for
for recycled materials. front-of-store drop-off recycling.

SOURCE REDUCTION |

APC works collaboratively with customers as they consider transitioning from traditional rigid to flexible

packaging formats yielding benefits for reductions in carbon footprint and transportation efficiencies.
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ENVIRONMENTAL SUSTAINABILITY

Flexible Packaging : Flexible Packaging
Creates Less Footprint* Uses Less Resources*

Energy consumption and environmental impact Examples of packaging needed to package 60
during transportation is greatly reduced. pounds of beverage

Truckloads needed to transport packaging for equal amounts of product Pounds of Glass

Truckloads of unfilled glass jars

Pounds of Rigid PET
JUICE

Pounds of Aluminum - =
1 Truckload of unfilled flexible pouches R |

—. Pounds of Flexible Plastic

*Source: Flexible Packaging Association

Energy & Emissions Management

APC discloses its greenhouse gas (GHG)

o : . 30% —
emissions and reduction goals to the Climate " | s cO26 / Linear Foot Reduction -

. . . Reduction vs. Base Year
Disclosure Project (CDP). APC established an 25%

initial goal to reduce its GHG emissions

— 2012 Reduction goal established through
the Climate Disclosure Project (CDP
20%

(normalized to linear production output) by 8%
compared to 2007 levels. By 2017, APC reduced
its normalized GHG emissions by over 28%

compared to the base year of 2007. 5% I I
In 2018, APC established a new goal to reduce its 0% l

L i 2008 2009 2010 20171 2012 2013 2014 2015 2016 2017
GHG emissions by 15% by 2023. For this goal, GHG

emissions are normalized in terms of square

15%

Reduction [%]

10%

footage of production output. The change to square footage better reflects equipment and production
changes in APC facilities since 2001. For the most recent calendar year 2019, APC has achieved:

W 9.9% reduction in GHG emissions (normalized to square feet of production) compared to the 2018 base
year

w Reduction of 3,230 metric tons of CO2 equivalents from solvent usage (14.18% decrease from 2018 to
2019)

w Reduction of 114 metric tons of CO2 equivalents from fleet fuel usage (25.8% decrease from 2018 to 2019)
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ENVIRONMENTAL SUSTAINABILITY

Waste Management & Recycling

All APC facilities follow all federal, state and local regulations that pertain to management of hazardous and
non-hazardous waste. Waste performance is tracked monthly and rolled up to an annual corporate report.
Waste reduction activities our continually scrutinized with the goal of minimizing expenses related to raw
materials, waste handling and disposal. All of our facilities have recycling programs in place. Even with the
changes in the recycling market, APC is continually evaluating potential opportunities with waste handle
vendors that will allow us to minimize our contributions to local landfills.

Water Conservation

Water use for industrial purposes is only a piece of the global issue surrounding water demand. In fact, North
Americans have the largest water footprint in the world at approximately 2,060 gallons per person per day,
according to Nature magazine. At APC, water consumption is not a major issue in our production processes.
In fact, the majority of our water is reused via a closed-loop technology that minimizes our need for purchased
chilled water.

Electricity & Fuel Use

APC continually invests in projects that reduce energy, including lighting upgrades and energy-efficient
manufacturing equipment.

Solvent Use

At APC, solvent usage is considerable given our production
processes including printing, laminating and coating operations.
Solvent recovery systems are routinely used that allow us to

recycle a considerable amount of the solvents we use.
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Thanks to our incredible team of industry experts, we’ve been repeatedly recognized on the
national level for the quality of our work, our commitment to sustainability and for creating a
great place to work. We’re proud of our industry and honored to be a member of its most

important organizations.

Associations

American Frozen Food Institute (AFFI) ¢ Member-driven national trade association that advances

the interests of all segments of the frozen food and beverage industry. AFFI works with its members to
advance food safety, advocate for frozen and provide resources to boost category performance.

Blow-Fill-Seal International Operators Association (BFS IOA)c The Pharmaceutical BFS IOA is an

international industry association for pharmaceutical and associated companies, which have a direct or
indirect involvement with Blow-Fill-Seal manufacturing.

Carbon Disclosure Project (CDP) ¢ APC contributes data to CDP which is a global disclosure system that

enables companies, cities, states and regions to measure and manage their environmental impacts. CDP is
recognized as the most comprehensive collection of self-reported environmental data in the world.

Circular Economy for Flexible Packaging (CEFLEX) ¢ Collaborative initiative of a European consortium of

companies and associations representing the entire value chain of flexible packaging to enhance the
performance of flexible packaging in the circular economy.

Drug, Chemical & Associated Technologies Association (DCAT) ¢ Not-for-profit, global business

development association whose unique membership model integrates both innovator and generic drug
manufacturers and suppliers of ingredients, development and manufacturing services, and related
technologies.
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Flexible Packaging Association (FPA)cOne of the leading trade associations for converters

of flexible packaging and suppliers to the industry.

Flexographic Technical Association (FTA)clLeading technical society devoted to the flexographic

printing & in-line converting industry.

Gravure Association of the Americas (GAA) ¢ Promotes the use of the gravure printing process for

publication printing, package printing and product (specialty) printing.

Healthcare Compliance Packaging Council (HCPC) ¢ Not-for-profit trade association established to

promote the many benefits of unit dose packaging.

Institute of Packaging Professionals (IOPP) ¢ Dedicated to creating networking and educational

opportunities that help packaging professionals succeed.

National Coffee Association of USA, Inc. (NCA) ¢ Leading trade association for the U.S. coffee industry,

they provide market research, consumer information, and lobbying services.

National Confectioners Association (NCA) ¢ Trade organization that promotes the unique role of

chocolate, candy, gum and mints in a happy, balanced lifestyle and the companies that make these special
treats.

Printing Industries of America (PIA) ¢ Delivers services and products that enhance the knowledge, growth,

and profitability of members through advocacy, research, education, and networking.

Produce Marketing Association (PMA) ¢ Leading trade association representing companies from every

segment of the global produce and floral supply chain. PMA helps members by providing business
solutions that expand business opportunities and increase sales and consumption.

SNAC International ¢ International trade association of the snack food industry representing snack

manufacturers and suppliers.

Specialty Coffee Association of America (SCAA) ¢ Non-profit trade organization for the specialty coffee
industry. SCAA represents different segments of the specialty coffee industry, including producers,
roasters, importers/exporters and retailers.

Supplier Ethical Data Exchange (SEDEX) ¢ Not-for-profit memlbership organization dedicated to driving

improvements in ethical and responsible business practices in global supply chains and is one of the
largest collaborative platforms for sharing ethical supply chain data.

Sustainable Packaging Coalition (SPC)¢Industry working group dedicated to a more robust

environmental vision for packaging. Through an informed and science-based approach and supply chain

collaborations,
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